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INTRODUCED BY:  ALDERWOMAN SAUNDERS  ALDERMAN PLUFKA  

   ALDERWOMAN MANESTAR  ALDERMAN SLUSSER  
   ALDERMAN LEAHY   ALDERMAN LOCHMOELLER  

   ALDERMAN TOOHEY   ALDERMAN KRAMER  
 

AN ORDINANCE ESTABLISHING A PAY CLASSIFICATION SYSTEM FOR ALL FULL-TIME CITY 

OF BRENTWOOD EMPLOYEE POSITIONS AND ESTABLISHING AN ACCOMPANYING PAY 

CLASSIFICATION SYSTEM FOR FISCAL YEAR 2016 AND RELATED MATTERS, WHICH ARE 

CONTINGENT UPON THE ANNUAL BUDGET APPROPRIATION; AND PROVIDING FOR THE 

EFFECTIVE DATE OF THIS ORDINANCE. 

* * * * * * * * * * * * * 

 

WHEREAS, the Mayor and Board of Aldermen determined that as part of the City’s strategic planning 
and future direction, it would be advisable to retain a human resources consultant to study and make 

recommendations regarding the City’s overall pay plan and benefits program; and 
 

WHEREAS, the Board of Aldermen retained the services of Lynda Higbee of Higbee Associates LLC to 

perform a compensation survey and analysis for the City; and 

WHEREAS, Higbee Associates is a highly experienced human resource firm that understands the need to 

align employee compensation with the challenges facing local governments today; and 

WHEREAS, Higbee Associates studied the City’s current compensation system and made 

recommendations to establish a pay classification system to bring Brentwood’s current system in line with 

the prevailing market rates for the same or similar work in peer communities; and  

WHEREAS, the Board of Aldermen desires to accept the recommendation to establish a pay classification 
system and accompanying pay classification system for city employees; and 

 
WHEREAS, the proposed changes would become effective January 1, 2016. 

 

NOW, THEREFORE, BE IT ORDAINED BY THE BOARD OF ALDERMEN OF THE CITY OF 
BRENTWOOD, MISSOURI, AS FOLLOWS: 

 
SECTION 1.  The full-time City of Brentwood employee positions listed in the following chart shall be 

subject to the following 12-step salary schedule beginning January 1, 2016.  Employees may be eligible 

to receive an annual merit step increase at the beginning of each fiscal year based on qualifying 

employee performance appraisal, recommendation of the department supervisor, and final written 

approval of the City Administrator after consideration of whether the employee performed work that 

consistently met or exceeded department standards and expectations for the position.  Step increases are 

not guaranteed, are contingent upon annual appropriation, and may be amended or frozen at any time 

by position or for the entire class as determined by the Board of Aldermen. The City Administrator, after 

consultation with department heads and the human resources manager, shall have the authority to 

determine the placement of any and all City of Brentwood employees, commensurate with qualifications, 

to a position on the non-uniformed pay classification system. 

NON-UNIFORMED CITY OF BRENTWOOD EMPLOYEES 12 –STEP SALARY SCHEDULE 

(INCLUDES PUBLIC WORKS AND PARKS EMPLOYEES).   

This Plan shall be kept on record in the office of the City of Brentwood, Missouri Finance Director and be 

available for public review during the regular business hours of the City of Brentwood City Hall, 2348 

South Brentwood Boulevard, Brentwood, Missouri 63144. 
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SECTION 2. The full-time, uniformed (not including Public Works and Parks), public safety, City of 

Brentwood employee positions listed in the following chart shall be subject to the following 7-step salary 

schedule beginning January 1, 2016.  Employees may be eligible to receive an annual merit step increase 

at the beginning of each fiscal year based on qualifying employee performance appraisal, 

recommendation of the department supervisor, and final written approval of the City Administrator after 

consideration of whether the employee performed work that consistently met or exceeded department 

standards and expectations for the position.  Step increases are not guaranteed, are contingent upon 

annual appropriation, and may be amended or frozen at any time by position or for the entire class as 

determined by the Board of Aldermen. The City Administrator, after consultation with department heads 

and the human resources manager, shall have the authority to determine the placement of any and all 

City of Brentwood employees, commensurate with qualifications, to a position on the uniformed pay 

classification system. 

UNIFORMED, PUBLIC SAFETY CITY OF BRENTWOOD EMPLOYEES 7 –STEP SALARY 

SCHEDULE (DOES NOT APPLY TO PUBLIC WORKS AND PARKS)   

This Plan shall be kept on record in the office of the City of Brentwood, Missouri Finance Director and be 

available for public review during the regular business hours of the City of Brentwood City Hall, 2348 

South Brentwood Boulevard, Brentwood, Missouri 63144. 

 

SECTION 3.  Unless otherwise determined by the board of aldermen , the City Administrator shall 

maintain a pay classification system for all employees based on the 75th percentile of a salary survey of 

comparable positions (when available) for the following peer communities in Missouri:  Ballwin, 

Chesterfield, Clayton, Creve Coeur, Des Peres, Ellisville, Frontenac, Kirkwood, Ladue, Maplewood, 

Maryland Heights, Richmond Heights, Town and Country and Webster Groves.  In calculating the 75th 

percentile, the following formula shall be used:  the ranges shall  reflect the 75th percentile of the 14 

selected comparable cities in metropolitan St. Louis during the regular budget process and determined by 

the following formula: ((highest - lowest) × .75) + lowest. Minimums or Maximums more than one 

standard deviation above or below the average will be excluded from the calculation at the time of each 

full-time employee's annual review, or upon commencement of employment, an employee whose salary 

falls below the annually established range minimum may be raised to the range minimum, subject to 

qualifications, performance and annual appropriation by the board of aldermen.  

SECTION 4.  The City Administrator, upon approval of the Board of Aldermen, shall award a contract 

to an independent salary/compensation consultant to conduct a total compensation survey and analysis 

of all positions within the City of Brentwood every two years and shall present any recommended 

changes to the pay classification system (job title, job description, pay grade and pay step) in order to 

maintain the pay classification system at the 75th percentile of the 14 peer communities identified in 

Section 3 herein.  Currently, total compensation includes, but is not limited to, salary, retirement, health, 

dental and vision insurance, educational incentives, longevity pay, shift differential, paid leave, and other 

skill or incentive pay. After January 1, 2016, longevity pay shall no longer be included as part of 

compensation going forward.  Any increase in total compensation resulting from each compensation 

study must be approved and implemented by the Board of Aldermen as part of the proposed fiscal year 

budget process.  

SECTION 5.   Full-time employees hired after (January 1, 2016) shall receive a rate of pay no less than 

the minimum of the pay grade and no higher than the maximum of the pay grade for their respective 

positions, based upon qualifications and performance. The salary ranges for all full-time employees, as 

determined by the Brentwood Salary Schedule, shall be updated and approved as part of the annual 

budget appropriation.  

SECTION 6.  Employees hired prior to January 1, 2016 will have their positions established on the 

scale based on current compensation, performance evaluations during their service with the City and 

length of service in their current positions, with such longevity calculated as of  December 31, 2015.   

Range Positions Hire Step Step 2 Step 3 Step 4 Step 5 Step 6 Step 7

16 Firefighter/EMT $53,472.00 $56,547.00 $59,798.00 $63,236.00 $66,872.00 $70,717.00 $74,783.00

17 Firefighter/Paramedic $56,146.00 $59,374.00 $62,788.00 $66,398.00 $70,216.00 $74,253.00 $78,523.00

Police Detective

Police Officer

18 Police Corporal $58,953.00 $62,343.00 $65,928.00 $69,719.00 $73,728.00 $77,967.00 $82,450.00

19 Police Sergeant/Lieutenant $61,901.00 $65,460.00 $69,224.00 $73,204.00 $77,413.00 $81,864.00 $86,571.00

20 Fire Lieutenant $64,996.00 $68,733.00 $72,685.00 $76,864.00 $81,284.00 $85,958.00 $90,901.00

21 No current classifications $68,246.00 $72,170.00 $76,320.00 $80,708.00 $85,349.00 $90,257.00 $95,447.00

22 Fire Captain $71,658.00 $75,778.00 $80,135.00 $84,743.00 $89,616.00 $94,769.00 $100,218.00

*Note:  Medical Officer receives $5,000 annual stipend in addition to their base 
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Establishment of a position shall be based upon current qualifications of the employee, the employee’s 

length of service in rank or position as of December 31, 2015 and,  a review of performance evaluations 

over the length of their employment with the City up to December 31, 2015.-.  

SECTION 7.  The wage rate for all seasonal positions shall be updated annually and approved as part 

of the annual budget appropriation. A listing of these wage rates shall be kept on record in the office of 

the City of Brentwood, Missouri Finance Director and be available for public review during the regular 

business hours of the City of Brentwood City Hall, 2348 South Brentwood Boulevard, Brentwood, Missouri 

63144. 

SECTION 8. Additional compensation in the form of longevity pay (based on length of service with the 

City) is currently offered to all full-time, City of Brentwood employees who meet the eligibility 

requirements.  Effective January 1, 2016, such additional compensation in the form of longevity pay will 

no longer be offered. Employees receiving longevity pay prior to January 1, 2016 will have their current 

annual longevity award amount calculated as a factor in the salary for the position established for the 

employee, not to exceed the maximum of the range for the position. If the longevity factor would cause a 

2016 salary to exceed the range maximum for the position to which the employee is assigned, then any 

amount exceeding the range maximum will be paid in a one-time check, in 2016 only, as part of the 

transition from the 2015 pay plan to the new pay classification system effective as of January 1, 2016. 

SECTION 9.  This ordinance shall be in full force and effect from and after the date of its passage and 

approval according to law.  

 
SECTION 10.  All ordinances and parts of ordinances or personnel policies in conflict with this ordinance 

are, to the extent of such conflict, hereby repealed as of the effective date of this ordinance.  
 

 
PASSED BY THE BOARD OF ALDERMEN THIS     DAY OF         , 2015. 
 
 
                     
ATTEST:      Christopher A. Thornton, Presiding Officer  
 
      
Bola Akande, City Clerk/Administrator 
 
 
APPROVED BY THE MAYOR THIS         DAY OF   , 2015. 
 
 
                     
ATTEST:      Christopher A. Thornton, Mayor 
 
      
Bola Akande, City Clerk/Administrator 
 
1st Reading: 11/2/15 
 
2nd Reading:  
 


